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From the President’s Desk:  Pride at Work (and everywhere else, too) 
This issue of This Month in the Council looks back over the news and accomplishments for the 
month of June.  June is “Pride Month” for LGBTQIA+ people, and I cannot let it pass without some 
recognition from the Forest Service Council, even though we have moved into July. 

I honestly can’t remember who the first LGBTQIA+ person I ever encountered was.  Somewhere 
between my childhood in Connecticut when there were a few sniggers or jokes about gays and my 
current adult life, my world became filled with people who are gay, lesbian, transgender, gender-
queer, and other gender non-conforming identities.  These people are friends, pastors, coworkers, 
and fellow union officials who enrich my everyday life with their presence.  

As June rolls around each year, I hear people question why we specifically celebrate “gay pride.”  
To me, it’s a celebration and recognition (outwardly and openly) of the place that LGBTQIA+ 
individuals have in our society, despite the longstanding lack of acceptance and fair treatment.  
The extent of sexual orientation discrimination in our country first hit home for me about 25 years 
ago as I was heading to church one morning.  There was a police cruiser waiting outside the 
building:  They were expecting trouble, as there was to be a gay preacher that morning.  Let that 
sink in:  the church had police protection because there was concern that anti-gay demonstrators 
might take offense to having a gay preacher at a church.  How many times do you think this 
concern has ever arisen when there is a straight preacher?  That’s why we still need to celebrate 
“Pride.” 

Since that time, I’ve raised two daughters in a city and a church congregation where encounters 
with LGBTQIA+ individuals is routine.  My children grew up knowing kids with two moms or two 
dads, my daughter had a kindergarten friend who was clearly transgender (yes, even at 5 years old 
it was absolutely clear that this child’s gender assignment did not 
match how they felt inside), and as my girls went through high 
school, their acceptance of gender fluidity helped me expand my 
acceptance and celebration of gender and sexual orientation 
diversity even further.  

Throughout my union career, I have had the pleasure of working with 
and learning from unionists who are gay, lesbian, or transgender.  
The NFFE Forest Service Council in the past 10 years has had strong 
and effective leadership from gay, lesbian, and transgender 
individuals in national roles as Council President and numerous 
Council Vice-Presidents and Committee Chairpersons. 

Looking back over union history, it is clear that the only option for a 
unionist is full acceptance of all workers.  When we allow divisions 
among workers, we become ripe for exploitation by those who would 
pit workers against one another.  We have seen this with class, 
economic status, race, gender, national origin, immigration status, 
disability, veterans’ status, as well as gender identity and sexual 
orientation.  The diversity among workers must be seen as our 
strength and not exploited as a weakness.  As unionists we must 
recognize and value all workers, but with a special emphasis on including those who traditionally 
have been excluded. 

In solidarity with all workers,  

Melissa Baumann 
NFFE-FSC President 

 
Artwork by Ricardo Levins Morales.   
Posters, cards, and more available at 
https://www.rlmartstudio.com/ 

https://www.rlmartstudio.com/


National News and Reports 

We won the CCC battle (but the war still rages) 

As most employees are aware, on June 19, the Secretary of Agriculture announced that the Civilian 
Conservation Centers (CCCs) operated by the Forest Service will not be closed or transferred to 
operation by contractors.  This reversed the decision that was announced on Friday, May 24, and it 
would not have happened without the coordinated efforts of your Union and our allies.  These jobs 
would have been gone, if the workers on the majority of the CCCs were not represented by a 
Union.  So if anyone ever asks, “what’s the Union done lately,” here’s one answer! 

But our fight is not over.  The Centennial Center in Idaho has been transferred to the State of Idaho 
where we do not believe that it will serve the needs of the population previously served at 
Centennial as a CCC.  We are still fighting to turn this decision around, and many of the employees 
at Centennial remain at work pending directed reassignments or a potential RIF (we still have not 
received a RIF notice). 

The Secretary’s decision to not close the CCCs this year was not a final decision.  Instead, USDA 
stated, “For the time being, USDA does not intend to transfer these centers to DOL to allow 
management to determine a pathway that will maximize opportunity and results for students, 
minimize disruptions, and improve overall performance and integrity.”  The Union believes that 
with accurate information CCCs will be affirmed as an important part of the Forest Service mission, 
and provide key support to economically depressed rural communities.  Unfortunately, to date, 
many of those involved in decisions about the CCCs have not used accurate information about the 
role, quality, and cost of the CCCs.  The Union envisions an important role in ensuring fact-based 
decisions about the future of the CCCs. 

HRM Meltdown, or “You can’t get blood from a stone” 

Forest Service Human Resources Management seems to be in a meltdown with respect to not having 
enough people to complete the work needed by a complex agency the size of the Forest Service.  It 
is estimated that overall the HRM staff is short-staffed by about 100 people and underfunded by 
several million dollars to be able to complete the work needed by the rest of the Agency for this 
fiscal year.  On top of this, or perhaps because of this, the work environment at HRM is toxic, and 
the turnover rate is very high.  All this leads to the symptoms that many are experiencing in the 
field: 

• Unfilled vacancies 
• Delays in filling vacancies 
• Last minute changes to new employee reporting dates 
• Delays in processing personnel actions (SF-52s) for things such as quarters deductions, health 

care deductions, and changes of address. 

The Union has heard a few of these issues cropping up here 
and there; most disconcertingly we have heard that some 
temporary employees may not have even received paychecks.  
The situation at HRM is desperate, but at the moment, there 
seems to be no clear path out of it, as the employees at HRM 
are already facing mandatory overtime and pulling out all the 
stops to get the work done. 

https://www.politico.com/story/2019/05/24/agriculture-dept-ends-job-corps-conservation-centers-1472208


But while we must be patient with the situation at HRM, it is unacceptable for the situation to 
cause financial harm to other workers.  Please talk to your local union rep if you have any concerns 
about how the HRM crisis is affecting you.  You have 30 days to protect your rights (and any 
back pay or compensation you are missing) through a grievance.  Don’t let that timeframe click 
by while you try to work things out with the HRM Contact Center. 

Applying for Jobs – Merit Promotion Eligibility  

During the 2018-2019 winter, the Forest Service changed service providers for the “behind the 
scenes” job application process from eRecruit to USAStaffing.  One change that went along with 
this transition was a change in some of the questions that applicants must answer to determine 
whether they are eligible to apply for a vacancy.  Eligibility is based 
on legal requirements, so it is a fairly technical determination.  
These determinations used to be made by professional human 
resource staff, but now applicants are being required to act as HR 
specialists to determine their own eligibility.  The questions 
pertaining to this are confusing, and many employee-applicants have 
answered them wrong meaning that they are not considered further for the vacancy, even if they 
have provided SF-50s that show that they are clearly eligible (I.e. career employees in competitive 
service at the appropriate grade.) 

The Union is working to resolve some of these issues, and HRM recently put out information about 
it.  Below is excerpted from HRM information that may be helpful if you are applying for jobs 
through Merit Promotion. 

 Information about ELIGIBILITY for Merit Promotion vacancies 

Merit promotion job announcements will include at least two eligibility 
questions 

1.    Are you a current Federal employee who currently holds a career or 
career conditional appointment?  You should answer “yes” to this 
question, if your most recent SF-50 has: 

a. Item #24 containing 1 (Permanent/Career) or 2 
(Permanent/Career-Conditional) and  

b. Item #34 containing 1 (Competitive Service). 
2.    Are you a Federal employee who currently holds a career or career-

conditional appointment AND you have held or currently hold a position 
on a permanent basis in the competitive service with the same or higher 
promotion potential of the position being advertised?  Answering this 
question is complex because it covers two conditions. 
• First using the same instructions as in question 1, determine if you 

hold a career or career conditional appointment in the competitive 
service (SF-50, Item #24 must be 1 or 2 and Item #34 must be 1). 

• Second determine the highest grade (GS grade) level or highest full 
performance level/grade) position you have held permanently in the 
competitive service.  If you are using your highest full performance 
level/grade instead of the level/grade which you held, that level/grade 
will be shown in the 'Remarks' section of the SF-50 which documents 
your initial placement in that position. 

https://usdafs.connecthr.com/


AQM Mission Area Consolidation (AMAC) 

And… since the HRM centralization has worked out so well, the USDA has required that all Mission 
Areas within USDA establish a single acquisition management (AQM) organization, and since the 
Forest Service is the only agency within the Natural Resources and the Environment (NRE) mission 
area, this means the development of a centralized AQM organization for the Forest Service.  Work 
to develop a new centralized organization began last summer and has been moving along quickly 
with a goal to have the design to USDA within the next few weeks.  The current plans do not 
involve employees changing duty stations, although there may be some reassignments necessary.  A 
decision was recently made to keep the Grants and Agreements function within the Regions and 
Stations, and not consolidate it nationally.  However, G&A will be consolidated at the Regional or 
Station level, which will be a change for some Regions.  Additionally, the bargaining unit status of 
employees currently represented by a Union will need to be sorted out once the new organization 
is implemented.  We are aware of this issue, and we will be reaching out to our current BUEs as 
this occurs. 

Information about the AMAC effort can be found at: https://usdagcc.sharepoint.com/sites/fs-aqm-
amac/SitePages/Home%20Page.aspx, with the latest talking points available directly at: 
https://usdagcc.sharepoint.com/:b:/r/sites/fs-aqm-
amac/Talking%20Points/201906_AMAC%20Talking%20Pts_May-June%20Update.pdf?csf=1&e=oZZwWy  
Our union rep on this issue has been Local 1968 member Will Parker, serving as the Union rep on 
the Agency AMAC team, with input from Norma (Jean) Windle (Local 60), Aaron Kretzer (Local 
34), and Robert Echternach (Local 276). 

Purple Ribbon Campaign transferred to NWCG  

Over the past two years the Forest Service has developed the “Purple Ribbon Campaign” which 
includes a guidebook for firefighters and their families.  The product was such good work that it 
has not been transferred to the National Wildland Coordinating Group (NWCG) for interagency use. 

NFFE Local 2198 member Curt Bowley served as the NFFE Representative during the development 
of the Purple Ribbon Campaign and its transition to NWCG. 

The guide provides information for families about the unique career of wildland firefighting, 
including irregular schedules and extended time away from home; an overview of the hazards and 
risks that come with the career: including long term impacts to physical and mental health, 
resources for support and tools for planning in the event of a serious injury or loss of life.  It is 
beneficial for any worker who supports fire and other emergency responses. 

The guide can be found here: Guide for Firefighters and Their Families.  It is intended to be a living, 
online document, so feedback is encouraged and can be provided to the NWCG Risk Management 
Committee. 

Related:  The Union has also been working with management on updating the Forest Service Death 
and Serious Injury Handbook (FSH 1309.19).  The current version is from 2013, but the new version 
is expected to be posted in the near future, bringing the Guide for Firefighters and Their Families 
in line with FS policy. 

Work Environment Updates 

It seems every month there are updates to report related to the Forest Service’s Work Environment 
efforts, so here’s what we have for this month: 

• The Anti-Harassment Policy is being updated, along with the process for what happens when 
an employee reports an instance of harassment to the Harassment Reporting Center.   

https://usdagcc.sharepoint.com/sites/fs-aqm-amac/SitePages/Home%20Page.aspx
https://usdagcc.sharepoint.com/sites/fs-aqm-amac/SitePages/Home%20Page.aspx
https://usdagcc.sharepoint.com/:b:/r/sites/fs-aqm-amac/Talking%20Points/201906_AMAC%20Talking%20Pts_May-June%20Update.pdf?csf=1&e=oZZwWy
https://usdagcc.sharepoint.com/:b:/r/sites/fs-aqm-amac/Talking%20Points/201906_AMAC%20Talking%20Pts_May-June%20Update.pdf?csf=1&e=oZZwWy
https://www.nwcg.gov/sites/default/files/committee/docs/rmc-preparedness-guide-for-fighters-and-their-families.pdf
https://www.nwcg.gov/committees/risk-management-committee/roster
https://www.nwcg.gov/committees/risk-management-committee/roster
https://www.fs.fed.us/cgi-bin/Directives/get_dirs/fsh?1309.19
https://www.fs.fed.us/cgi-bin/Directives/get_dirs/fsh?1309.19


o New “Case Managers” have been added to the process, in hopes that cases will move 
along more quickly, and not all cases will be referred for an investigation.   

o If a case does not appear to involve misconduct (remember an investigation into 
harassment reported through the HRC is really only a report of alleged misconduct), 
other options for resolving the conflict or changing the behavior will be offered. 

o The Union continues to work with management on changes to the policy and the 
procedures around reporting, investigating, and identifying harassment.  

• The Work Environment and Performance Office (WEPO) has been “stood up” with Leslie 
Weldon as the Executive Lead for the WEPO.  This organization has the responsibility for the 
harassment policies,  

• The USDA Office of Inspector General (OIG) report on harassment in Region 5 has been 
released, and the Agency is working on implementing the recommended changes. The report 
can be found at: https://www.usda.gov/oig/webdocs/08601-0008-41.pdf. 

• A recent decision from the EEOC highlights the problems in the Forest Service around 
harassment and the Agency’s tendency to circle the wagons when a manager is accused of 
harassment.  With so much focus on sexual harassment, the Agency would do well to take a 
close look at how people with invisible disabilities are treated.  See Erin Kidwell’s report for 
Region 6 below for more information. 

We cannot say strongly enough:  If you believe you are facing harassment, contact your Union rep. 
The processes are complex and you may not get what you are looking for, if you select the wrong 
process.  Union representatives can help you navigate the landscape and get you on the right path 
for resolving the situation. 

A Note about Alcohol in Quarters 

As part of the Agency’s anti-harassment efforts, a new national policy will be rolled out shortly 
with prohibits alcohol possession and consumption in most shared quarters. 

No. The Union is not in favor of the policy.  Back in elementary school, we always thought it was 
stupid when the whole class had to stay in for recess when two kids were being unruly in the 
classroom.  The “no alcohol in shared quarters” policy feels an awful lot like taking away recess 
from everyone because managing the troublemakers is too hard. 

But the simple fact is that the Union has no legal right to represent employees outside of issues 
related to conditions of employment.*  The relationship between the government and employees in 
the situation of quarters is that of landlord and tenant.  Just as the Union cannot bargain with a 
private landlord about his or her policies for tenants, we cannot bargain with the Agency.  That 
said, we have ensured that violations of the national policy does not have ramifications for the 
tenants’ work if they violate the policy.  Simply put:  Possession or consumption of alcohol in 
quarters in violation of the FS policy may get you kicked out of housing, but it should not result in 
discipline.  (However, inappropriate off-duty behavior, such as harassment and assault, can still 
result in job-related actions, so please treat one another with respect on and off the job.) 

NOTE:  If living in government quarters is required, it is considered a condition of employment, so 
policies related to those quarters are negotiable. 

  

https://www.usda.gov/oig/webdocs/08601-0008-41.pdf


Performance Management Negotiations and MOU 

One item that got lost in the shuffle of the holidays and shutdown is the national negotiations 
which occurred over the implementation of the USDA Departmental Regulation on Performance 
management (USDA DR 4040-430, dated August 15, 2018).  As part of “One USDA” the Department 
is requiring that subordinate Agencies adopt USDA policies in place of their own.  Thus, this USDA 
DR, coupled with the Forest Service-NFFE negotiated MOU (attached, and also available on the HRM 
Labor Relations Website) replaces Forest Service Handbook 6109.13, Chapter 10.  One of the 
important items that the Union wanted to retain was that performance measures must be SMART 
(Specific, Measureable, Attainable, Reasonable, and Time-bound).  The USDA DR did not include 
the provision that the measures be “attainable” and we believed that this was an important 
protection to ensure that employees were not given performance standards and measures that they 
could not achieve.  One improvement of the USDA DR over the FS Handbook is that the level of 
performance necessary to achieve an “exceeds fully successful” must be described as part of every 
employee’s performance plan.  Employees should know at the beginning of the rating period what 
it takes to both meet and exceed each Performance Element. 

Tree Marking Paint Settlement – 20 year anniversary 

This year marks the 20th anniversary of the Union’s efforts to protect employees who use marking 
paint in their regular work.  A grievance was filed alleging that the Agency was changing the 
hazardous chemicals in the paint, and as a result, there has been joint union and management 
oversight of paint formulations ever since (see attachment).  The agreement also helped transition 
from entirely solvent-based paints to safer and more environmentally-friendly water-soluble paints.  
More recently, the Tree-Marking Paint Committee reviewed new formulation and sought review of 
the health hazards from NIOSH. The Union has had a representative working on this all along, and 
the current representative is NFFE Local 251 President Ken Dinsmore.  For more information 
about the tree marking paint, visit the following FSWeb site: 
http://fsweb.sdtdc.wo.fs.fed.us/programs/fm/tmpmain.php?which=safety 

Tragic losses of two NFFE Leaders 

Jonathan Luepke  
NFFE Local 2165 Steward Jonathan Luepke passed away in a motorcycle accident in early June.  
Jon was a Timber Sale Administrator on the Chequamegon-Nicolet National Forest based in Eagle 

River, Wisconsin.  During his 30 years with the Forest Service, he was also an 
active member of the fire militia and, like many, he travelled around the 
country to assist in the fire suppression effort. 

As a Union steward, Jon was recognized for his ability to effectively resolve 
issues at the lowest level.  He developed a good rapport with management and 
was effective at identifying and resolving the root causes of issues that 
employees were facing.  His steady demeanor will be missed by the employees 
and managers he worked with.  In lieu of flowers, the family requests 
donations to either: 

• Wildland Firefighter Foundation, https://wffoundation.org 

or  

• Northeastern WI Lutheran High School 
1311 S. Robinson Ave.  
Green Bay, WI 54311  

http://fsweb.sdtdc.wo.fs.fed.us/programs/fm/tmpmain.php?which=safety
http://wffoundation.org/


Zanard Choice 
On the evening of June 10, Zanard Choice, the Recording Secretary for NFFE Local 1771 on the 
Shasta-Trinity National Forest passed away in a drowning accident in California.   Zanard was 25 

years old and originally from Estill, South Carolina. 

Zanard initially came to the Forest Service as a USDA 1890s Scholar while he 
attended North Carolina Agricultural and Technical State University in 
Greensboro, North Carolina.  After graduation, he found his permanent job as 
a Landscape Architect on the Shasta-Trinity NF, and shortly thereafter he 
joined NFFE Local 1771 and became active in the Local.  Recently, he had 
agreed to serve as the lead union rep for Local 1771 as they moved forward 
with their rebuilding efforts. 

In addition to his Union work, Zanard was well-known throughout the 
community, forest and the Pacific Southwest Region of the Forest Service.  

Donations in honor of Zanard may be given to the scholarship fund at Wells Fargo Banks for his 
daughter Camira Brantley. 

REMINDER:  Grievances and Lawsuits over Overtime and FLSA Status – Snider and Associates 

Tired of doing more with less, including unpaid time you put in just to keep up?  Have you been 
told that you are “exempt” from the FLSA?  The Union has been working with the attorneys at 
Snider and Associates for a couple years now on a national grievance based on the Forest Service’s 
failure to properly pay overtime compensation to employees.  If you receive a phone call or e-mail 
from the paralegals and lawyers at Snider and Associates, please rest assured that it is a legitimate 
effort and we encourage you to provide information to them about your work.  Please note that 
there are several areas the lawyers are investigating and you may be contacted more than once. 
For more information on this Grievance, please speak to your Local Union Rep or Council VP 
(www.nffe-fsc.org/?contacts). You may also email yehuda@sniderlaw.com or visit 
https://www.sniderlaw.com/current_cases/nffe-forest-service-council-v-u-s-forest-service/ 

NFFE-FSC also has a grievance moving forward related to failure to pay excepted employees timely 
during the furlough.   

Essential Employee Furlough Wage and Hour Violations 

In addition to the NFFE-FSC grievance over furlough pay, NFFE-IAM has joined forces with Snider & 
Associates, LLC, and several other Unions to file a collective action lawsuit against the federal 
government based upon its failure to pay minimum wage and/or overtime to excepted employees 
who are working through the shutdown. Snider & Associates is a law firm that primarily represents 
unions and employees with special expertise in federal sector labor and employment law matters. 

In order to be eligible to join the case, you must be designated as FLSA non-exempt and excepted 
status and have performed work during the shutdown. The information about your FLSA status can 
be found on your SF-50. We strongly encourage every employee who is eligible, to join the case. 
There is no cost to do so. For more information about the case or to join please visit 
http://www.sniderlaw.com/shutdown.  In addition to the communications that we will be sending 
out, you can also monitor that website for updates on the case. 

You will not automatically be added to this lawsuit: You must sign up through the website.  

http://www.nffe-fsc.org/?contacts
mailto:yehuda@sniderlaw.com
https://www.sniderlaw.com/current_cases/nffe-forest-service-council-v-u-s-forest-service/
http://www.sniderlaw.com/shutdown


Growing Our Union Members and Leaders 
Unions are under constant attack these days in the public sector, and we are 
in the fight of our lives to protect your working conditions, benefits, pay, and 
jobs.  Unions are the ultimate in workplace democracy, and democracy is 
not a spectator sport.  We can no longer afford to have bargaining unit 
employees who ride along reaping the benefits of being represented by the 
Union while neglecting to join.  We need every Union member to talk to 
coworkers about what the Union is doing and how it benefits all workers in 
the Forest Service.  Every day, we are at the table with management negotiating on your behalf; 
we saved the CCC program through our legislative work; we assist employees who are facing 
discrimination and harassment, and we ensure that all Forest Service workers are treated fairly 
with dignity and respect.  

We cannot do this without members, and we cannot do it without union leaders.  So think about 
how you can help your union.  Locals are in need of people to do simple tasks such as maintaining 
mailing lists or handling the finances, in addition to serving as stewards and negotiating team 
members.  Talk to your Local’s leaders to see how you can help.   

And if you can’t step up to help right now, perhaps you can recruit the next new member who can 
help the Local out.  Our goal is to increase the percentage of members in all Locals by 2% this year.  
When you talk to your coworkers, give them an SF-1187 dues withholding form (found at www.nffe-
fsc.org/?members).  Ask them to fill it out and send it to newmember@nffe.org and 
SM.FS_NFFEFSC_ST@usda.gov.  All new members will get a Yeti 20 oz. Rambler Tumbler with the 
NFFE Logo, and all union member recruiters are eligible to win prizes valued at over $500. 

NFFE FSC Executive Board Decisions 
The decisions below were made at the June and July 2019 NFFE-FSC Executive Board monthly 
meetings.  The next NFFE FSC Executive Board meeting will be held in August 9, 2019. 

Appointments of Representatives 

Weather and Safety Leave – Shawn Stanford was appointed as the lead negotiator to take the place 
of Robin McCartney who stepped down from this role. 

Council Auditors for 2018 books - Debbie Kaufman and Tanya Brevard were appointed to the 2018 
Auditing Committee. 

Financial Decisions 
Payment for MailChimp 
The Council agreed to pay up to $210 for Mail Chimp for 2019.  This permits us to mail to all 
members more easily from outside the Agency. 

Donations in honor of Zanard Choice and Jonathan Luepke 
The Council agreed to make donations of $100 to the memorial funds for both Zanard and 
Jonathan. 

http://www.nffe-fsc.org/?members
http://www.nffe-fsc.org/?members
mailto:newmember@nffe.org
mailto:SM.FS_NFFEFSC_ST@usda.gov


Reports from the Regions, Stations, and WO Units 

Region 1 – Terri Anderson 

Region One welcomes new members to the Union!  We are grateful to Gary Johanson, NW NFFE 
Business Rep and Ellen Sullivan, Retired President of NFFE Local Lodge 1398, Kootenai NF, for their 
successful educational endeavors during Region One New Employee 
Orientation (NEO) in Missoula on June 13. Gary Johanson and Bob 
Beckley (retired, now serving as NFFE VP) presented the work 
completed by Union leaders throughout the country and benefits of 
joining the Union.  Because we were short on time, Terri basically 
introduced Gary, who did a great job explaining how the Union supports 
the rights of bargaining unit employees, including protection of due 
process rights when facing adversity and discipline.  Bob then wrapped 
up our Union presentation by explaining our successful legislative 
efforts -- including the Land Management Workforce Flexibility Act 
(LMFA) and bipartisan Congressional support for the First Responders 
Fair Retire Act.  

I’d like to honor our Brother Bob Beckley, who just retired on June 
28.  Brother Beckley served both the Agency and Union well over the 
years.  Bob has been our Voice on the Hill in Washington, our perpetual 
Local 60 VP (and still plans to serve since he is also our NFFE VP), and 
the voice for injured employees fighting Bureaucracy at its best.  He 
has kept our FS heritage alive over the years by teaching others how to use and sharpen axes, 
crosscut saws, blowing up things including hazard trees, and how to talk to Mules . He knows how 
to make the best of a bad situation as he also suffers back pain following a horrific injury while 
serving the Agency as an elite Smokejumper.  

Bob has lots to say about how the Agency treats injured workers.  He shared his experience 
associated with his injury and how the treatment of the US Forest Service was much worse than his 
long and difficult recovery after breaking his back in five places.  Please take the time to watch his 
story:    

http://thesmokeygeneration.com/view-stories-by-person/bob-beckley/ 

Remember: You may not be able to do the work you used to do, but with some creativity and 
support, you can overcome and achieve new and creative ways to contribute to the Agency!  The 
Union is a great source of encouragement and counsel to help you out during difficult times as you 
adjust to your life as a person with a disability. 

Region 2 – Gerard Sandoval (Report submitted by Melissa Baumann) 

Retired Region 2 CVP Karen Mora and NFFE Business Representative have been working with union 
reps in Region 2, including Council Vice-President and Local 2004 President Gerard Sandoval to 
grow the membership in Locals 2004 and 927.  For many years, membership within Region 2 has 
hovered at very low levels, but with all that is going on for Federal employees these days, there is 
no reason for that to continue!  With a bit of effort they have increased their membership by at 
least 16 new members, which represents an increase in density of nearly 2%!  

http://thesmokeygeneration.com/view-stories-by-person/bob-beckley/


Region 4 – Shawn Stanford 

- I’ve assisted in getting a Settlement Agreement on a Step 1 Grievance carried out by LL 
1753, Chief Steward, Renee Crawford 

- Finished up and finalized a MOU with Management on Weather and Safety Leave (A copy to 
follow as soon as I get the signed version back) 

- Worked with management on an agreement to expedite the hiring of over 100 vacancies in 
R4 

- Assisted in the writing and filing of a grievance on the mistreatment of an employee on field 
per diem 

- Gave Union presentations at numerous District/Forest employee orientations 
- Facilitated a discussion between a supervisor and employee on communication issues, with a 

favorable outcome to both parties 

Region 6 – Erin Kidwell 

Effort to save the CCCs:  During June a lot of my time was allocated to fighting the CCC closures. 
During the congressional recess Brian Hickman, Local 1697 Union Representative from Timber Lake 
Job Corp, and myself had a successful meeting with U.S. Congressman Kurt Schrader in Oregon 
City. We highlighted the importance of the CCC program under the Forest Service and Brian shared 
his story. Brian is a graduate of Timber Lake JCC who turned his life around and was able to then 
turn the lives around for his two brothers and later his dad. He has worked for Timber Lake Job 
Corp for the last 20 years and currently is the water treatment manager. I also wrote the 
Congressional leaders in Washington and Oregon. The day before Secretary Purdue reversed his 
decision I attended the Estacada Town Hall Meeting to save Timber Lake Job Corps and spoke with 
the staff from Senator Jeff Merkley and Senator Ron Wyden office. Thank you to everyone who 
helped save the CCCs.  

Hiring and Eligibility: As we all know hiring is a bit of a mess right now. We have heard of 
employees not making the certification list due to inaccurate qualification questions. I was told by 
the Deputy Regional Forester that she requested those positions be re-advertised.  There may have 
been positions that did not get re-advertised previous to her direction. But if you have applied for 
a position that has not been filled and did not make the cert list we can ask that the position be re-
advertised. It’s also a good time to remind everyone Article 16, 5.e. allows you to appeal within 7 
days of not being referred to the hiring official.  We are also aware fire hire has been a painfully 
slow process in this Region along with other Regions.  

Union Info: Informing Bargaining Union Employees about their Union is a big priority for me and the 
Master Agreement has 3 communication tools to help with that. First, I have been working with the 
Local’s to make sure Management on all units have a Union Orientation Packet to give to all BUEs 
when they start a new position. Second, I asked the new Local 1968 Vice President - Dennis 
Lapcewich to create a Union link on all Forest Intranet pages. You can visit your Forest Intranet site 
or go to http://fsweb.r6.fs.fed.us/union/. He did a great job and it’s easy to navigate to find 
you’re Union Representatives, resources, updates, and how to join the fight to keep our workplace 
benefits by becoming a member.  Third, if your office does not have a Union bulletin board let your 
Union Representative know. I was surprised to find the Regional office did not have any Union 
bulletin boards. I have taped up Union information on each floor of the RO until I can work with the 
RO to establish bulletin boards. 

  

http://fsweb.r6.fs.fed.us/union/


Quarters:  Attention for those that stay in government quarters make sure your quarter deductions 
are being paid. Even though it sounds like there are issues with Paycheck 8 and quarter deductions 
it is up to you to ensure those payments are made. Failure to pay quarters timely can result in 
disciplinary action including mandatory leave-without-pay.  

FS Employee wins a Biggie! A few years back on 
the Republic district, Local 34 Union steward Nan 
Berger handled a discipline case for an employee 
who the Union believed was harassed due to her 
disability.  Eventually the employee took the case 
to EEOC with a personal representative.   The case 
(https://www.eeoc.gov/decisions/0720180025.pdf) 
involved an employee with PTSD and anxiety, 
exacerbated by direct contact with the public.  She 
had a working reasonable accommodation, until a 
new District Ranger (DR) came on board.  At a 
meeting where the DR informed the employee that 
her duties were being changed to include 
considerably more public contact, the employee 
reacted badly, raised her voice, and left the room 
in a hurry.  Later that day, after things had settled 
down, the DR called local police to remove the 
employee from the building.  Fortunately for her, 
the employee had a union rep present in the 
meeting with the DR, and at the hearing, the Judge 
found the Union rep and the employee more 
credible than the DR.  The employee ultimately got 
$260,000 in compensatory damages. It pays to have 
a Union.  Thank you Nan for your work on this one. 

Region 9 – Robin McCartney 

I’ve been very busy providing representation for 2 members on their individual EEO complaints. For 
one of those complaints, I participated in a conference call with NFFE Attorney Suzanne Summerlin 
to discuss the next steps in the process.   

I assisted Mary Scheuerman, President NFFE Local 2165, with the Union presentation portion during 
the New Employee Orientation held in Duluth, MN.  The session was for Region 9 Timber Strike 
Team employees. We had a lively discussion about work schedules and proper coding of timesheets 
for overtime and Sunday differential. The discussion led Mary and I to have additional discussions, 
in the weeks following the NEO session, with management to set up a plan to review past 
timesheets, submitted by Strike Team members to correct any errors in coding.   

And, as I do every month, I assisted other Region 9 Locals by providing answers to questions on 
work schedules, computer use, hardship requests, reasonable accommodation, and harassment 
reporting. 

Civilian Conservation Corps – Beverly Tobin-Ford 

Council Vice-President Beverly Tobin-Ford spent the month of June fighting the battle to keep the 
CCCs open and in the Forest Service.  More information about this issue is above in the National 
News. 

The Union Steward 

Who is this soul of lowly pay 
With haggard look and hair of grey? 
Who gets no rest by day or night. 

Always wrong. 
Never right. 

Who does not have a law degree 
But goes to bat for you and me. 
Though seldom been to college, 
Possesses the widest knowledge 
Of labor grades and when to grieve, 
Vacation pay and sickness leave. 
Of overtime and who’s to brew it 
The how and which and why and when, 
And all the problems known to men. 
If with the foreman he agrees, 
Then called a rat who’s got weak knees. 
If, to the ranks he tries to cater, 
Then branded an agitator. 
The soul who has to take this slop 
Is called the STEWARD of your shop 
 
--Anonymous 

https://www.eeoc.gov/decisions/0720180025.pdf


News about Our Members 
Newly-retired NFFE leader from Local 60, Bob Beckley, 
was featured in a news article about passing his area of 
expertise to the next generation, Local 60 member, Susan 
Jenkins.  It’s a great story about some unique work being 
done in the Forest Service and by our Union members.  
(Note:  Bob remains active in NFFE, as he is a national 
NFFE Vice-President.  You can reach him by email at 
bbeckley@nffe.org.) 

https://missoulian.com/news/local/jenkins-takes-over-as-
traditional-skills-guru/article_aa09c26a-a941-503b-84f5-
3bf3ac42730d.html 

What We Are Reading and Watching 
The latest of the attacks on Federal employee unions: 

• https://www.washingtonpost.com/politics/2019/07/09/trump-blocked-by-court-executive-
orders-increases-agency-moves-against-unions/?noredirect=on&utm_term=.2d66f40d019c 

• https://federalsoup.com/articles/2019/07/09/trump-union-attacks.aspx?s=FD_090719 

What’s this about “Shared Stewardship?” 

Last August, the Chief and Secretary announced the implementation of a Shared Stewardship 
approach to land management.  This is now a hot buzz word and Regions are scrambling to get 
“Shared Stewardship” agreements in place with the states.  Here is the FS plan related to Shared 
Stewardship:  https://www.fs.fed.us/sites/default/files/toward-shared-stewardship.pdf, and I 
you’d like to see how the Society of American Foresters have described it, you can check their 
story out here: 
https://www.eforester.org/Main/SAF_News/2019/Inside_the_Source__Shared_Stewardship.aspx  

Leave Recipients 
Union Brothers and Sisters try hard to support one another, and one easy way to do so is by 
donating some annual leave to someone in need.  If your Local has a Union Member who is in need 
of donated leave, please send a message to nffe_fsc_communications@fs.fed.us to have them 
included in future issues of This Month in the Council. 

More information about leave donation, as well as a list of all employees currently in need of leave 
donations is available at: http://fsweb.wo.fs.fed.us/hrm/leave/index.php#four (then click on 
Program Information).   

Find us Online  
Website:  http://www.nffe-fsc.org/  
Facebook Page:     https://www.facebook.com/ForestServiceCouncil  
Facebook (members only) Group: https://www.facebook.com/groups/NFFE.FSC/ 
NFFE-Forest Service National-level MOUs (on the FSWeb): http://fsweb.wo.fs.fed.us/hrm/labor-
relations/national-mous.php 

https://missoulian.com/news/local/jenkins-takes-over-as-traditional-skills-guru/article_aa09c26a-a941-503b-84f5-3bf3ac42730d.html
https://missoulian.com/news/local/jenkins-takes-over-as-traditional-skills-guru/article_aa09c26a-a941-503b-84f5-3bf3ac42730d.html
https://missoulian.com/news/local/jenkins-takes-over-as-traditional-skills-guru/article_aa09c26a-a941-503b-84f5-3bf3ac42730d.html
https://www.washingtonpost.com/politics/2019/07/09/trump-blocked-by-court-executive-orders-increases-agency-moves-against-unions/?noredirect=on&utm_term=.2d66f40d019c
https://www.washingtonpost.com/politics/2019/07/09/trump-blocked-by-court-executive-orders-increases-agency-moves-against-unions/?noredirect=on&utm_term=.2d66f40d019c
https://federalsoup.com/articles/2019/07/09/trump-union-attacks.aspx?s=FD_090719
https://www.fs.fed.us/sites/default/files/toward-shared-stewardship.pdf
https://www.eforester.org/Main/SAF_News/2019/Inside_the_Source__Shared_Stewardship.aspx
http://fsweb.wo.fs.fed.us/hrm/leave/index.php#four
http://www.nffe-fsc.org/
https://www.facebook.com/ForestServiceCouncil
https://www.facebook.com/groups/NFFE.FSC/
http://fsweb.wo.fs.fed.us/hrm/labor-relations/national-mous.php
http://fsweb.wo.fs.fed.us/hrm/labor-relations/national-mous.php
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